
University Workforce in 2006     Availability 
Total  Fem.  Min.    Fem.   Min.    Fem.   Min.

    n        n        n         %       %       %          %EEO-6  Category and Job Group

PUBLIC AFFAIRS

UTILIZATION ANALYSIS AND GOALS -- 2006

   Under-
Utilization
Fem.  Min.
    n       n

Annual Placement
            Goals
   Fem.         Min.
 % Hires   % Hires

   Ultimate
     Goals
 Fem.  Min.
   %        %

Anticip. 
  2006   
Vacan-  
  cies

ADMINISTRATIVE/ EXECUTIVE/ MANAGERIAL
Administration, Executive 40.0 42.1 7.520.0110 5 2 1     
Administration, Directive 50.0 43.8 5.150.0120 2 1 1     
Administration, Managerial 33.3 55.1 18.616.7130 6 2 1 1  55.1100  

PROFESSIONAL
Professional, Managerial 50.0 44.7 20.616.7310 12 6 2     
Counselors and Teachers, Nonfaculty 83.3 81.6 26.116.7315 6 5 1  1  100 26.1
Engineers and Architects  17.6 15.5 316 2       
Finance-Related Specialists 71.4 58.6 22.314.3319 14 10 2  1  1 100 22.3
Librarians, Archivists, and Curators 100.0 56.2 14.7 320 1 1      
Management-Related Specialists 100.0 56.5 17.550.0321 4 4 2     
Mathematical and Computer Scientists 36.4 31.0 21.113.6322 22 8 3  2  2 100 21.1
Writers, Artists, and Entertainers 51.4 51.6 15.518.9326 37 19 7     
Coordinators 82.6 69.7 23.130.4328 23 19 7     
Human Resource/Career Specialists 50.0 61.8 25.4 350 2 1   1  100 25.4
Development-Related Specialists 75.0 47.7 17.8 360 4 3   1  100 17.8

CLERICAL/SECRETARIAL
Clerical Supervisors, Administrative Support 100.0 76.8 28.926.7428 15 15 4     
Secretaries, Stenographers, and Typists 94.1 70.6 29.717.6429 17 16 3  2  2 100 29.7
Financial Records Processing Clerks 100.0 72.8 29.5 430 1 1      
Records Processing Clerks, Except Finance 100.0 81.4 32.5 432 2 2   1  1 100 32.5

PARAPROFESSIONAL/TECHNICAL
Engineering & Rel.Technologists and Technicians  22.8 28.125.0534 12  3 3  22.8100  
Technicians, Other 16.7 41.4 22.233.3538 6 1 2 1  41.41 100  



GOAL ACHIEVEMENTS--2005 
Public Affairs 

 
Job Total Females Minorities Good Faith Efforts 
Group Hires Goals App Intv Decl Goals App Intv Decl 
  # % Met % % # # % Met % % # 
 
130 1  50 0 48.8 50 1   Ad in AZ Republic; posted on HigherEdJobs.com 

 
310 1     100 2   Goals met through waivers of recruitment; ads in: AZ 

Republic, The Tribune, La Voz, Asian American Times; 
limited to ABOR employees; posted on: CPB Jobline,  
PBS First Class, Corporation for Public Broadcasting, 
National Association of Broadcasting 
 

319 1     1 0   Ads in: AZ Republic, La Voz, Asian American Times; 
notice to Corporation for Public Broadcasting, National 
Association of Broadcasters, PBS, Phoenix Ad Club 
(ad2), AZ Association of Broadcasters, First Class, 
American Women in Radio and TV (AwRT) 
 

322 1     1 0 31.3 40.0   Ad in AZ Republic; posted on Info-Datatel and FR-Talk 
listservs 
 

326  1  1     
 

428 2     3 0 5.9   Ads in AZ Republic and Arizona Informant; posted on 
HigherEdJobs.com, Jobing.com, CBP, PBS, NAB 
 

429 4     2 1 11.5 20.0   Ad in AZ Republic; posted on: HigherEdJobs.com, 
Jobing.com and Arizona Broadcast Association, 
Corporation for Public Broadcasting, NAB, AWR, PBS 
Connect/Forums websites 

534   75 NA  25 NA    
 

538   100 1     
 

 
 
 
 
NA = no hiring activity; HR process refers to the automatic posting of all job vacancies on the ASU or ASU West Human Resources website, sending notices to 
diversity recruitment agencies (listed in the Appendices), listing openings in the ASU Insight, and notifying the AZ Department of Economic Security.  HR Process 
is only listed when it is the sole recruitment process used in the job group. 
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Full-Time Hire and Promotion Report
PUBLIC AFFAIRS

EEO Tenure

Applicants
Interviews

Offers
Placements

Hires
Promotions

13 6 1 113 1 826 8 91721 2243 48.8 51.2 39.5
22222 100.0 100.0

11111 100.0 100.0

22222 100.0 100.0
11111 100.0 100.0

1

Applicants
Interviews

Offers
Placements

Hires
Promotions

239 2 16 8 2149 1 12 5 6 1388 28 1846267 167434 61.5 38.5 10.6 1.4 .2
45 1 5 3 122 1 1 1 367 10 31355 2580 68.8 31.3 16.3 3.8

12 1 22 114 3315 217 88.2 11.8 17.6 5.9
11111 100.0 100.0

15 2 22 117 4419 221 90.5 9.5 19.0 4.8
12 2 22 114 4416 218 88.9 11.1 22.2 5.6

3

Applicants
Interviews

Offers
Placements

Hires
Promotions

120 8 3 230 1150 13 114133 31164 81.1 18.9 8.5
23 2 1326 3326 329 89.7 10.3 10.3

5 15 1166 100.0 16.7
1111 100.0

7 17 1188 100.0 12.5
6 16 1177 100.0 14.3

4

Applicants
Interviews

Offers
Placements

Hires
Promotions

36 1 2 132 1 3 3 268 4 91340 4181 49.4 50.6 16.0
9 1817 1110 818 55.6 44.4 5.6

111 111 12 50.0 50.0 50.0

111 111 12 50.0 50.0 50.0
111 111 12 50.0 50.0 50.0

5



FEMALE MINORITY MALE MINORITYWHITETOTAL MINORITY STATUS
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Part-Time Hire and Promotion Report
PUBLIC AFFAIRS

EEO Tenure

Applicants
Interviews

Offers
Placements

Hires
Promotions

1 341 34 25.0 75.0
1 231 23 33.3 66.7

1 121 12 50.0 50.0

1 231 23 33.3 66.7
1 121 12 50.0 50.0

5

Applicants
Interviews

Offers
Placements

Hires
Promotions

13 1 15 1 1 118 2 2415 722 68.2 31.8 18.2 4.5
5 1 11 1 1 16 2 247 310 70.0 30.0 40.0 10.0

5 1 11 1 1 16 2 247 310 70.0 30.0 40.0 10.0

5 1 11 1 1 16 2 247 310 70.0 30.0 40.0 10.0
5 1 11 1 1 16 2 247 310 70.0 30.0 40.0 10.0

7


	UtilizationReport.pdf
	Public AffairsGoals.pdf
	rptHireandPromoEEOboth.pdf
	rptHireandPromoEEO.pdf
	rptHireandPromoEEOpart.pdf


